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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RAI GANJ SURENDRANATH MAHAVI DYALAYA

Name of the head of the Institution

Dr. P Roychoudhury

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. +918945954418
Mobile no. 7319593993

Registered Email

nmda_sunam@ahoo. co.in

Alternate Email

rsmqac201l7@nai | . com

Address P. O - SUDARSHANPUR
City/Town RAI GANJ

State/UT West Bengal

Pincode 733134

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. K.R Bhattacharyya

Phone no/Alternate Phone no.

+919062311185

Mobile no.

8240781447

Registered Email

rsmqac201l7@nai | . com

Alternate Email

nmda_sunam@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rsnraiganj.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rsnraiganj.in/academ c-

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 2.51 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 19- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One day sem nar on The
Ei nstein's Theory of

Rel ativity and the Bl ack
Hol es in the Universe

06- Apr-2018 160



https://rsmraiganj.in/aqar/
https://rsmraiganj.in/academic-calendar/
https://rsmraiganj.in/academic-calendar/

organi sed by Mathemati cs,
Physi cs Departnent in

col I aboration with
Research Group and | QAC

I nt ernati onal Wnens Day 08- Mar - 2018 59
Cel ebration 1

I nt ernati onal Mot her 21- Feb-2018 122
Language Day by 1

Department of Bengali and

| QAC, RSM

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/Not Applicable!!!

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Organi sed One day seninar on The Einsteins theory of Relativity and the Bl ack
Hol es in the Universe by Mathematics and Physics Departnment in collaboration with
Research G oup. 2) Organised International Wnens Day by Women Cell on

08/ 03/2018. 3) Chal ked out a DPR for RUSA 2.0 Schene. 4) Organised International

Mot her Language Day ON 21/02/2018. 5) Modtivated NSS Units to do nore outreach

pr ogr anmes.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR2SXlUZVBQQlNBQU0wRTd1REFPcUE9PSIsInZhbHVlIjoiY2xxOW5mNnZld2pKU2FiTFJlbFBEeXlpRDJhWDhIVWc2VHh4TmlTUTFjYjMrK21hSkRKekx0cmNGNUdodHF6YW9jRXJicnZKbXJKYTl6NnV5akVseU5KTWNjcHZzMGZHYmtiL3huTFQ5VDQ9IiwibWFjIjoiNzI2ZDJlODI5ZDAxY2ZhMzc2MDIwODNiYzkxNzU0NDE1MDkxZTA5MzQ2ZjE0MjkzNTU5MmI5MzM5ODBhNzFjYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkrZkNaT3pCK0xoRFdDdC9SZ2N5UXc9PSIsInZhbHVlIjoiNklLdFJpNzFsTW5aVVNQNFlXdTY2aEh3cjdjWUFQdFRxOWdkS3FhWHpMS1lMcGd4V3dxTXNucjVtNlBlV1VYK0k4RGprUmIvdlZWVm9aSER6SFZoY1E9PSIsIm1hYyI6ImEyNjQzODM4OWU5YTRiNGViYzU1ZjUxY2VlYjRlODZkZGE5MWU2MjViMzM3NWMwMjQzZmQyOTJiZmNjM2RmM2YiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Plan to apply for RUSA schene

Successfully prepared and submtted

Pl an to conduct
Pr ogr amre

I nterdisciplinary

Successful ly inpl enmented

To make the environnment nor
sust ai nabl e, augnmented G een Canpus
activity

Successful ly conducted

Pl an to encourage student to
participate nore extra curricul ar
activity and uplift their hidden talent

Successful ly conducted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 30- Nov- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 26- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has taken the overall
Managenent | nformation System (M S)
support from various agencies to assi st
academ ¢ and adm nistrative worKks.

Fol | owi ng nodul es have been covered
under MS: Adm ssion process is
conducted by CAS 4.2 software and
“Online Adm ssion Portal” by
Infonatics. Student related activities
i ke Lesson plan, work diary,

assi gnnents, LSM and study naterials
preparation etc., is nanaged by MS
support system by cl oudC assroom The




activities of 1QAC is nonitored and

mai nt ai ned by canmpusXpart software. All
cocurricular activities |ike val ue
added courses is conducted by using
canpusxpert software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being affiliated to the University of Gour Banga, Raiganj Surendranath
Mahavi dyal aya follows the curriculumat the UG | evel designed by the said
Uni versity to achi eve acadeni c excell ence & professional conpetency. The

coll ege offers the Under G aduate Course (under University of Gour Banga), Post

Graduat e Course (Distance node under Rabindra Bharati University) and

Vocati onal Course. The UG courses are Bachelor of Arts (Hons), Bachel or of
Science (Hons). NSS Units are also running in the College. Specifying the goals
and obj ectives sone certificate courses are also offered by the Institution.
Pl anning for curriculumenrichnent, some val ue-added courses and training
nmodul es fill the curriculumgaps in acaden a. The Acadeni c Year commences wth
an Orientation Programme for the all-new batch of students who get to know
about the curriculumand academic life in the College and al so get an insight
i nto higher education. Syllabus distribution is done at the begi nning of each
academ c session at the departnental level and intimation given to students in
advance. Al curriculumrelated activities and preparation of the Acadenic
cal endar, planning of prograns for curriculum enhancenment are taken up by
Acadenic comittee which is in charge for naking Tinetable at the departnent
| evel — teacher-wi se, class-wise slots for core papers, elective papers, soft
skills, project work, sem nars, guest |ectures, and Renedi al classes of the
various Departnents etc. Academi c Cal endar of events is prepared by the
committee which takes into consideration National, State, and Local holidays.
Di fferent teachi ng nmethods and pedagogy such as the Chal k and tal k nmet hod, PPT
presentations and | CT enabl ed nethods are foll owed by teachers. Regul ar cl asses
(theory and practical), Tutorials and Renedi al Cl asses are conducted for the
benefit of students. Round the year evaluation of students’ performance through
assignnents, tutorials and test exam nation are conducted by all departnents.
For programs with practical exanms, nock practical exans are conducted before
the Final exans. Sem nars and Conferences, Students' Sem nars, Academ c Tours
and Excursions are conducted by various departnments to enrich the academ c
quality of the College. Guest teachers are recruited by the college to ensure
successful conpletion of the syllabus. Tal king feedback fromdifferent
st akehol ders |i ke Students, Teachers, Parents, and Enpl oyers on Curricul um
Head of the Departnent addresses the issues with the subject teacher to
facilitates appropriate actions. The academi c and intellectual devel opnents of

the Institution rests on the Institution Library which is a depository of al
know edge and information to the Faculty and Students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 15/ 11/ 2017 730 YES YES
PC

Application




Ni |
Certificate
on Conput er
Awar eness

Certificate
on Communi ca
tive English

15/ 11/ 2017 30

11/ 12/ 2017 90

YES YES

YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
187

Diploma Course
95

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Car eer Counselling

18/ 12/ 2017

54

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Soci ol ogy Hons 26
BA Educati on Hons 68
BSc Bot any Hons 15
BSc Zool ogy Hons 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Rai ganj Surendranath Mahavi dyalaya is affiliated with the University of Gour
Banga. | QAC plays a fundanental role in feedback collection fromvarious

st akehol ders |i ke Students, Teachers, Parents, Alumi, and Enpl oyers and
reporting the analysis thereafter to the conpetent authority for appropriate
action. There are five types of feedback forns devel oped by the | QAC. 1.
Students’ Feedback on the Syllabus and its transaction at the institution. 2.
Faculty Feedback on Curriculum 3. Parents satisfaction survey 4. Al unmni
Feedback on Curricul um5. Enpl oyers Feedback. Student Feedback: | QAC has

coll ected structured feedback from outgoi ng students regardi ng content of the
course, quality and nethodol ogy of curriculumdelivery, useful ness of the
courses in ternms of know edge, understanding, application. The responses were
received fromnore than 2000 outgoi ng students on subject know edge. In

concl usion, students are happy with the curriculum and the rel evance of course
contents with the know edge that the students have gai ned. They are happy with
the secure, peaceful environnment of the college. Students conplai ned of uncl ean
toilets. Students of a few Science departnments suggest that better equi pnent
are required in the | aboratories. Teacher’s Feedback: The anal ysis of the
teachers’ feedback reflects the adequacy of the syllabus and availability of
teaching-learning facilities. Various suggestions related to the nodifications
in the curricular content are noted and reported to the Academ ¢ Council for
the overall inprovenent and further necessary action. Alumi Feedback: The
contribution of alumi to the activities of the College is substantia
especially in the design and devel opnent of the curriculumwhich in turn hel ps
in the institution profile. Enployers’ Feedback: Enployers’ feedback al so
obt ai ned. The (Objective of this feedback is to collect the current inputs on
the rel evance of University UG Curriculumfor enploy-ability and job placenment
as required by the educational sector fromtine to time. Parents feedback:

Anal ysis of parents fromall three undergraduate years gave feedback during the
course of the academ c session. Parents have reaffirned their faith in the
Col I ege for nmuintaining safe, academ c atnosphere in the canpus at all points
of time. The care and concern of College authorities towards the overall well -
bei ng of the students have al so been appreciated. Parents were al so happy with
the fact that they could contact departnental teachers regarding any concern
they had about their children. At the end of the academ c year, | QAC anal yses
the data departnent w se and di scusses the reports of feedback forns from al

st akehol ders in the | QAC neeting. Action Taken: i)The TIC conmuni cated the main
content of the feedback to the teachers concerned or to the specific
Departnents or to the concerned non teaching staffs for necessary inprovenents.
ii) library materials were updated with the syllabus, course content and
sequence of units in the syllabus. iii) group D staff were directed to clean
toilets nore frequently during the day. iv) The proposals given by different
comm ttees and departnents for necessary inprovenents are discussed in the

Admi ni strative Body nmeeting of the college for necessary action including funds
allotnment for purchase of required | aboratory equipnment centrally and books in
each departnent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Nill Nill Nill Nill




Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2643 0 22 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 18 2 1 0 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

24

2

1

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

B. Sc.

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImF0aTQvMG44bTZaaEhuci9ubHB3RlE9PSIsInZhbHVlIjoiK09DbHBQdmR1QzBPL01lZzE0N3VidVNzL2RqQmlJTmlxYnMyaGQ5bG4vTVlucUxSdzhhb0xmWUF4NytrVnh2blpFUzBNWXFsWDExK3RIVzIvb1NsMGc9PSIsIm1hYyI6IjJjY2RjNzBiMmEzOWYwZGU0ZTJkNzJmM2Y4MDNmNDI3NjU1NTY0YTQxZmM0MjI5MjRkNmY4NTE0OTgyZWY3OTgiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Strict adherence to the acadenmic calendar in the internal eval uation was
executed. to ensure continuous eval uation internal exam nations were conduct ed
at two |l evels- classroomtests were conducted by each departnent and tre-test
for university exans were centrally conducted by the coll ege acadeni ¢ council.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes, the academic cal endar was prepared followi ng the university guidelines and
schedul es. The conduct of exam nations was strictly adhered to the acadenic
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Under gr adu BA GENERAL 1085 386 35. 57
ate
programre
Under gr adu BA HONS 328 296 90. 24
ate
programre
Under gr adu BSc GENERAL 15 14 93. 33
ate
progr amre
Under gr adu BSc HONS 111 91 81.98
ate
progr amre
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw4STR2QmF5STdqRHRXRGNWSTZUZ0E9PSIsInZhbHVlIjoic3BnUXlyemFGL0s3dS9pSHhIOG1qTDN5eDdyeFBWYTJSOVJJREhXYjBTaklKcHNaSlM3cnpkVnNiNUFnODNqSW9vV3c3WTgzTC8yN3U1dVk4RkxLOGc9PSIsIm1hYyI6IjI0ZWIzYmRiY2QxZjY1OGYxNGMwOWU1NTU5NmQyMzZlOWIyZDM3Y2RmNmY1OWJhNDU3YzYyODAxODZiYTQzMDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik42NUFra29FZ09DT3Vkc1krZ1V4bGc9PSIsInZhbHVlIjoiMVAvU0pVMUE5MmV1T0dLSlhoUkxvbXlscXVGZkRmMjFVNi9pQ1F0STJ2bHIvamxUd1B3T25Od29KYkc0MWdJY2dlRG9ha2FJckp3MGtWZTFPV2tiT0Q4alJxUGNXaGFYbUg5ejJ0c3BXSVk9IiwibWFjIjoiMmUyOTkxZDFiOThkMzcwNzQ4YzUyYWI0NTNlMjAzZjJmYjU2ZGJjNGU5MDBlMGNiZGVkNWRiYjBmNTlkMWI3NSIsInRhZyI6IiJ9

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

The Einstein’s theory of Mat hemat i cs and Physics 06/ 04/ 2018
Rel ativity and the Bl ack
Hol es in the Universe

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L Ni Il Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Ni Il Ni I Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 1 4.32
Nat i onal Economi cs 1 Nill
Nat i onal Hi story 1 Nill
Nat i onal Bengal i 1 Nill
I nt ernati onal Bengal i 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot any 1
H story 1
Bengal i 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sujit 2017 22 36
Stabilized Ghosh, I ndustri al Uni versity
Cu20 Nanop Sankar Engi neerin of North
articles Saha, g Bengal
on Macropo | Debasi sh Chem stry
rous Polys | Sengupt a, Resear ch
tyrene Shreyasi C
Resi ns [ Cu |hatt opadhy
20@ARF] : ay, Goutam
| npr oved De,
and Basudeb
Reusabl e H Basu
et er ogeneo
us
Cat al yst
for On-
Wat er
Synt hesi s
of
Tri azol es
via dick
Reacti on
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 0 2 0
papers
Att ended/ Semi 1 2 0 0
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Fl ood Relief Canmp NSS 5 85
Bl ood donati on NSS 4 67




No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Wonen Cel |

I nt ernati onal
Wnens Day

5

102

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Ni Il

Ni |l

Ni |l

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To Participant

institution/
industry
/research lab
with contact
details

NI L Nill Ni |l Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

17 16.5

4.1.2 — Details of augmentation in infrastructure facilities during the year




Facilities

Existing or Newly Added

Laboratori es

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10705 Nill 168 Nill 10873 Ni |l
Books
450 Nill Nill Nill 450 Nill
Ref er ence
Books
e- Books 674 Nill Nill Nill 674 Nill
Journal s 10 Nill Nill Nill 10 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 2 1 0 1 0 2 30 0
g
Added 8 0 0 0 0 0 0 0 0
Tot al 32 2 1 0 1 0 2 30 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!




4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
19.5 18. 16 17.5 16. 72

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for naintaining and utilizing
physi cal, academ c and support facilities - |aboratory, library, sports
conpl ex, conputers, classroons etc. Qur college has a reliable physica
infrastructure, strong acadeni c programmes, and supportive facilities. It also
has a well -pl anned, well-devel oped, well-organi zed, and decentrali sed
mai nt enance system The Finance Comrittee neets at the beginning of each
session to discuss the coll eges budget, and funds are allocated for all the
aforementioned facilities as necessary. However, when necessary for the sake of
our College, the Governi ng Body approved the budgeted anpbunt or any ot her
signi ficant expense. The followi ng are the procedures of nmintain ance
specifically run for the College: ¢ Mintenance of Acadenmic Facilities:
Depart nental Heads or the teachers of the affected departnents should
preferably submt witten requests to the Teacher-in-Charge for any acadenic
requi renents, such as requests for Books and Journals, IT facilities, or
requests for organi sing special |ectures, sem nars, and workshops. The request
for demand does, however, al so provide rough budgets. In the neetings with the
adm ni strator, finance conmittee, library conmttee, or any other body related
to it, the teacher-in-charge then nakes the requests or demands. After that, a
tender notice is published for large acquisitions. O course, all purchases
nmust properly abide by governnment financial regulations. ¢ Miintenance of
Physi cal Support Facilities: Qur college stops at nothing to ensure that this
mechanismis maintained. In this sense, all of the Colleges departnments and
constituent parts maintain contact with the office. The of fice makes
arrangements for everything on a war footing in accordance with the demands of
the departnents and other units. This includes regular cleaning of the
| aboratories and classroons as well as any ot her urgent maintenance pertaining
to electricity, plunbing, |ab equi prment, and conputers. The Support- Staff
Conmittee takes good care of the Auditorium Sem nar, and Conference hall
which are frequently used for acadenm ¢ and cultural programres. |In addition to
noni toring CCTV, the Support-Staff Conmttee al so plans routine mai ntenance for
the water purification systenms. For routine maintenance of electrical devices
and appliances including water punps and generators, the College has also hired
one electrical specialist on a tenmporary basis. ¢ Canpus Supervision and
Security: There are six guards who are in charge of ensuring the coll ege canpus
is always secure and three sweepers who are in charge of cleaning the
surroundi ng area and the classroons on a regular basis. There is al so one
gardener who is in charge of beautifying the canpus. ¢ IT Infrastructure: To
mai ntain the I T Infrastructure, which consists of pcs, servers, and W-Fi, the
institution has hired workers on a casual basis to conduct routine nmaintenance
and to oversee the IT division. Software for detecting and renovi ng mal ware and
viruses is installed and upl oaded as needed.

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support




5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Free Student shi ps 620 161200
frominstitution

Fi nanci al Support
from QG her Sources

a) National 1. SC/ ST/ OBC AND 2337 396000
M NORI TY
SCHOLARSHI P, 2.
KANYASHREE
SHOLARSHI P 3. SVMCH
b) I nt ernati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

enrolled

Agencies involved

Language Lab 11/ 12/ 2017

47

col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 500 450 400
Orientation
i n higher
education ,
Car eer
Counsel i ng
Pr ogranme by
Pl acenent
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed




visited participated visited participated
NA 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 50 Bachel or Bengal i , Ed I n Post
in Arts ucati on, di fferent G aduat e
H story, Uni versities Degree in
Political i ke UGB, KU, | Regul ar and
Sci ence RBU, NBU, D st ance
NSQU and node, B. Ed
Govt, Covt
ai ded and
Private B. Ed
Col | eges.
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

SET 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Sports and Col | ege 50
Exhi bi ti on and Cul tural
Pr ogr ane

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ni | Nl Nl Ni Tl NA NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Title: Report on Student Council, Academ c Conmittees, and Administrative
Bodi es of College An overview of our colleges Student Council, Academc
Committees, and Administrative Bodies is given in the report that foll ows.
These organi sati ons have a significant inpact on the academ c atnobsphere,
student participation, and snooth adm nistrative operation. This report seeks
to better understand their positions, accountability, and contributions to the
canmpus comunity. |. Student Council: The Student Council serves as a




representative body for the students, acting as a |liaison between the student
body, faculty, and administration. It conprises elected student representatives
who advocate for student interests and work towards inproving the overal
col | ege experience. The key functions AND responsibilities of the student
Counci |l includes. 1. Representation: The council represents the student voice
i n deci sion-maki ng processes at various levels within the college, including
academ c policies, extracurricular activities, and student welfare initiatives.
and responsibilities of the Student Council include: 2. Oganizing Events: The
council plays a pivotal role in organizing student-centric events such as
cultural festivals, sports tournanments, and sem nars, pronoting a vibrant
canmpus life, 3. Addressing Gievances: The Student Council acts as a nedi ator
bet ween students and the adm nistration, addressing grievances, concerns, and
suggestions to ensure a conducive |earning environnent. ii. Acadenic
Committees: The coll ege establishes various Acadenmic Commttees to focus on
specific areas of academ c devel opnment and inprovenent. These comittees
typically consist of faculty nmenbers, adm nistrators, and student
representatives. Some prom nent acadenmic committees include: 1. Curriculum
Devel opnent Conmittee: This conmttee is responsible for review ng and updating
the colleges curriculum ensuring its relevance to industry standards, and
i ncorporating enmerging trends in respective fields. 2. Exam nation Committee:
The Exam nation Conmittee oversees the planning, scheduling, and conducting of
exam nations, ensuring adherence to acadenic regul ations and mai ntaining the
integrity of the evaluation process. 3. Research Conmittee: The Research
Committee pronotes and supports research activities anong faculty and students,
fostering a culture of innovation and know edge creation within the coll ege.
[11. Adm nistrative Bodies: The admi nistrative bodies of the college are
responsi bl e for managi ng the day-to-day operations, infrastructure, and support
services. Sonme significant adm nistrative bodies include: 1. Administrative
Staff: The administrative staff plays a crucial role in providing
adm ni strative support to students, faculty, and other stakehol ders. They
manage adm ssion processes, maintain student records, handle financial natters,
and facilitate comrunication within the college. 2. Library Conmittee: The
Library Commttee is responsible for nmanagi ng and devel opi ng the coll ege
l'ibrary, ensuring access to a wide range of educational resources, both print
and digital, to support research and learning activities. 3. Facilities
Managenent: This body oversees the nmaintenance of college infrastructure,

i ncludi ng cl assroons, |aboratories, hostels, and other facilities, ensuring a
saf e and conduci ve environnment for academ c pursuits. Conclusion: As a whole,
the Student Council, Acadenmic Committees, and Administrative Bodi es support the
growt h and operation of our college. They take steps to ensure that students
are represented, that acadenm c standards renain el evated, and that
adm ni strative procedures are effective. Al parties involved in the college
community benefit fromthe joint efforts of these organizations by having a
conpr ehensi ve and enrichi ng educati onal experience.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An al ummi association is an organi zation fornmed by graduates or former students
of a particular educational institution. Raiganj Surendraanth Mhavi dyal aya

Al umi ni Associ ation was formed on 27/05/2016 under the Certificate of

Regi stration of Societies Wst Bengal Act of 1961 bearing registration no:
56502 of 2016-2017. Its prinmary purpose is to foster a sense of community and
mai ntain a connection between the institution and its alumi. Al umni
associ ati ons often provide various benefits and services to their menbers, such
as: 1. Networking opportunities: Alumi associations facilitate networking
anong former students, allowing themto connect with each other, exchange




i deas, and build professional relationships. 2. Career support: Mny al umi
associ ations offer career services, including job boards, job fairs, nentoring
prograns, and career counseling, to help alumi in their professiona

devel opnent. 3. Continuing education: Sone associations provide opportunities
for alumi to continue their education through workshops, sem nars, or access
to online resources. 4. Events and reunions: Al ummi associ ations organi ze
soci al events, reunions, and gatherings to bring forner students together,
fostering a sense of belonging and nostal gia. 5. Comunication and
publications: Associations often publish newsletters or nagazi nes to keep
alumi infornmed about the institutions |atest news, achievenents, and updates
on fellow alumi. 6. Social Wl fare activities: Association strongly believe in
the community service, and therefore holds various progranmes for the

under privil edge and excl uded nmenbers of the society.

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

7200

5.4.4 — Meetings/activities organized by Alumni Association :

I ntroduction: The Alummi Association of RSM has been actively engagi ng and
organi zi ng vari ous neetings and activities throughout the year to foster
connecti ons between alummi, pronote professional devel opnent, and contribute to
the overall growth of the college conmmunity. This report ains to provide an
overvi ew of the recent neetings and activities conducted by the association
. Meeting 1. Annual General Meeting Date: 27/05/2016 The Annual General Meeting
served as a platformfor alumi to gather and discuss inportant matters rel ated
to the association and college. The neeting was attended by a significant
nunber of alumi, including several distinguished guests. The agenda i ncl uded
updates on al ummi achi evenents, financial reports, election of new board
menbers, and brainstormng ideas for future activities. Activities O ganised:
Net wor ki ng Event The Networ ki ng Event focused on fostering connections between
al umi and current students. The event provided an opportunity for alumi to
share their professional experiences, offer guidance, and facilitate nentorship
rel ati onships. It included panel discussions, interactive sessions, and
net wor ki ng opportunities, ensuring a vibrant exchange of ideas and know edge.
Activity 2: Career Fair: The Alumi Associ ation organi zed a Career Fair,
inviting alumi fromdiverse platforns to showcase their sucess stories and
provi de enpl oynment opportunities for both recent graduates and experienced
professionals. The fair attracted a wi de range of participants, creating a
dynani ¢ environnent for networking, job hunting, and exploring potential career
paths. Activity 3: Alumi Lecture Series The Alumi Lecture Series featured
prom nent alummi who excelled in their respective fields. These acconplished
i ndi vidual s shared their insights, experiences, and expertise with the college
community, inspiring students, faculty, and fellow alumi. The |lecture series
covered various topics such as entrepreneurship, |eadership, and innovation,
enriching the intellectual environnent of the college. Activity 4: Community
Service Initiative To give back to the community, the Alumi Association
organi zed a community service initiative in collaboration with | oca
organi zati ons. Alumi volunteers participated in activities such as
envi ronment al cl eanup, charity drives, and nentorship prograns, aimng to nake
a positive inpact on society while strengthening the associati ons bonds
. Concl usi on: The Alumi Associ ation of Raiganj Surendranath Mhavi dyal aya has
been actively engaging its nmenbers through various neetings and activities that
cater to their professional, networking, and conmunity service needs. These
initiatives have fostered a sense of pride, connection, and invol venent anong




the alumi while contributing to the growth and devel opment of the coll ege
community as a whol e. The associ ation continues to explore new avenues to
enhance al ummi engagenent and create neani ngful opportunities for allumni, to
contri bute.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To speak the truth, it is to be noted that a nunber of subcomm ttees under the
supervision of | QAC are forned conprising of representatives fromall
st akehol ders of the college for coordinating different academic activities, co-
curricular and extra-curricular activities. Wiat is nore, the institution
practices the process of decentralization and a participative managenent .It is
true that good infrastructure creates an excellent academ ¢ anbi ance for the
students thereby enhancing their |earning outconme on the canpus. NSS units of
our coll ege have been actively involved in various social and community works
such as bl ood donation canps, awareness on various health related issues etc It
is ensured by the nenbers of managenent, the Principal and faculty nenbers that
qgqual ity education and high efficiency are nmintained under all circunstances.
Draft of quality policy is therefore created by a commttee in consultation
with nmenbers of the faculty, giving utnost priority to the mssion and vision
of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The College is affiliated to the
Uni versity of Gour Banga, and follows
t he adm ssion process as prescribed by
the said university. The only node of
adm ssion as per the university norns
is online. The admi ssion process
i ncl udes- publications of online form
fill up date for adm ssion to the
col l ege through newspapers and col | ege
websites foll owed by the process of
shortlisting the candi date for Honours
and Ceneral streams, and that of
paynent of fees along with original
docunents verification

I ndustry Interaction / Coll aboration NA

Human Resource Managenent It is true that the centralized
system of taking | eaves by teaching and
non-teaching staff of the College is
i ncorporated and well nmintained, and
in conformty with that a good
noni toring systemis adopted. There is
a provision of on-duty |eave for the
faculty nmenbers who are interested in
participating or presenting papers in
wor kshops, seminars, synposi um and




conferences. The coll ege al so provides
on-duty | eave for the faculty menber
for Ph.D enrollnent senminars and Ph.D
def endi ng semi nars. Further, the roster
for the non- teaching job is well

mai nt ai ned and cl osely nonitored by the
Head of the Institution.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

As far as Library, ICT and Physi cal
Infrastructure / Instrunentation is
concerned, in Raiganj Surendranath
Mahavi dyal aya, the resource repository
is the basis of a learning activity.
What is nore, the ambience of the
library in the coll ege speaks of f wel
in terms of availability of books and
the like. Approximately, throughout the
session the library provides an
accessibility of 10873 textbooks, 450
ref erence books, 674 ebooks, 6
newspapers career news and 10 I ndian
journal s and nmagazine . The library
al so provides Sem Automation (sou
2.0) about 10800.

Research and Devel oprent

There is no denying the fact that
research is a core activity for higher
education. Therefore, the primry focus
for enhancenent of higher education is

a concern. The faculty devel opnments
also rely on research and devel opnent.

Keeping this in mnd, the college

encour ages every faculty to carry

research activities which is also
required for faculty under CAS program
The menbers of the faculty have
participated and presented their papers
in every sphere be it regional, state
I evel, national level or internationa
| evel workshops, sem nars, synmposium
and conferences. It is also to be noted
here is that the faculties have
enriched thensel ves by attendi ng
various faculty induction and refresher
prograns. Departnents of the college
al so organi ze wor kshop and sem nar for
the students for effective |earning,
and to develop cognitive ability anong
the students. The col | ege wel cones peer
talk for the enhancenment of know edge

for faculties and the students.

Exam nati on and Eval uati on

The process of exam nation and
evaluation is part and parcel of a
col | ege. Raiganj Surendranath
Mahavi dyal aya i s no exception. The
college is affiliated to the University
of GourBanga, Mal da and follows the
curriculum evaluation pattern and the

exam pattern as prescribed by the




university. The internal exami nation is
followed centrally in the coll ege which
includes class tests, mid-term exans
and a selection test before declaring
the candidate eligible to appear in the
final university exam nation. Under the
university the college follows (111)
system The eval uati on of answer
scripts are reveal ed to the students,
and rmakes the students aware of their
m st akes. The results are therefore,
put up for publication on the notice
board, and for the students poor
performance, the college and the
departnents organi ze renedi al cl asses
for them The entire exam nation
process and eval uati on and publication
of results in due tine are nonitored by
t he Exami nation Conmittee under the
gui dance of the Head of the
Institution. The coll ege al so has
Academ ¢ sub-committee to nonitor the
process of exami nation in the coll ege.
Agai n, various departnents of the
col l ege organi ze field trips, survey,
proj ects, assignnents etc. to ensure
the | earni ng out cone anong the
students. The students appear in their
final university examin the center
other than their honme center. Al the
nodes of internal exam nation are
execut ed under the supervision of the
Exam nati on Conmittee guided by the
supervi sion of the Head of The
Institution and | QAC

Teachi ng and Learni ng

Characteristically the focus of the
College is to adopt the best and
conveni ent net hod of teachi ng which
enabl es the students to learn
effectively. Various departnents of the
col | ege through vari ous nodes of
communi cation give a detailed idea of
the course with the course objectives
and desired | earning outcones.
Secondl y, a convenient teachi ng nethod
is incorporated to famliarize the
students | earning outcome through
various nodes including | CT enabl ed
class as well as traditional chal k and
tal k nmethod al ong with brainstormng
sessions, both inductive and deductive
met hod of teaching | earning process.
Thirdly, a value added course is
i ntroduced for the betternment of the
students. The val ue added programns for
the academ c year 2017-2018 incl udes
Language | ab for a few nonths. The

students fromfirst to third year are




eligible to participates the
course. M scel | aneous net hods of
teaching | earning include renedial
classes, tutorials, workshops and
internship for the students. The
faculty nmenbers are encouraged to
participate in various workshops,
sem nars, symposiuns and conferences to
enhance their skill to make teaching
l earning a fun. Faculty menbers from
various departnents al so participate in
the faculty devel opnent program and
refresher course to understand the
changi ng trends and pattern of teaching
and | earning process. The coll ege
foll ows an academ c cal endar for the
students to renai n updat ed.

Curricul um Devel opnent

The Col | ege under the gui dance of
Uni versity of GourBanga, Ml da follows
a specified curriculum Faculty nmenbers
of various disciplines fromthe Coll ege
are also the nenbers of the Board of
Studi es (BoS) and are engaged in
curriculumfram ng and updating to neet
t he essence of curricul um enhancenent
fromtine to tinme. In addition to that,
various responsibilities assigned to
its affiliating colleges and faculty
menbers by the university through
of ficial node of communi cation include
fram ng of university question papers
for the final exam evaluation of
answer scripts, scrutiny of the sane
and various other responsibilities
assigned by the university on a regul ar
basi s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For the sake of smpoth running of any
institution |ike ours,both planning and
devel opnment are indi spensable. On the
basis of the mission and vision of the
col l ege, the devel opnental prograns are
pl anned. The pl anni ng i ncl udes
curriculum fram ng, the systematic
preparation of |esson plan and work
diary by the faculty nmenbers. The
availability of a well-equipped library
can be accessed by both the faculty and
the students. Facilities like class
roons , clean canpus, wash roons,
common roons and ot her infrastructura
devel opnent are the result of effective
pl anning. Al the devel opnent al
pl anning is closely nonitored by the
Head of the Institution. Tenders are




also invited for all necessary purchase
rel ated matters.

Adm ni stration

In this respect, the resolution
, based on various aspects |ike
Recrui t ment, adm ssion, and
i nfrastructural devel opnent, academc
and other administrative decisions are
passed by the authority, and rel evant
i nformation and adm nistrative notices
are frequently published in the college
websi t e.

Fi nance and Accounts

A col l ege can not be run w thout the
hel p of Finance and Accounts
departnents. In Raiganj Surendranath
Mahavi dyal aya, enpl oyees are registered
first in COSA upto Septenber, 2017 and
then in HRMS w, e, f, COctober, 2017. The
sal ary and other income expenditures
are nonitored in HRVS t hrough online
node. The usual deduction of
prof essi onal tax and ot her deductions
as adm ssible are shown in the said
platform The incone tax is deducted as
per conveni ence of the enpl oyees. Pay
slip is generated after the receipt of
the salary followed by signature of the
enpl oyees at desi gnated pl ace.

St udent Admi ssion and Support

After the conpletion of the adm ssion
process, all the necessary informtion
i ke examfee, registration due date
schol arship etc can be avail ed through
the coll ege website, notice board for

the sake of the students.

Exam nati on

The process of exam nation is the
part and parcel of an institution of
ours. In Raiganj Surendranath
Mahavi dyal aya, the notice regarding the
date of examto be conducted at coll ege
| evel and university level is notified
t hrough the coll ege website and notice
board. The Exam nation Commttee and
Acadenic Sub Committee along with the
Heads of various Departnents decide on
the node of internal assessnent keeping
in mnd the guidelines set by the
uni versity. The university comuni cates
to all the affiliating colleges
regardi ng the exami nation routine and
the center for the students in
specified format on tine.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

Nill

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill Nill
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Provident fund and
gratuity as adnmi ssible.
2. Medi cal attention when

required. 3. Maternity
| eave and paternity
| eaves as admissible for
fermal e and mal es
respectively. 4.

Fi nanci al support to
faculty for attending
conferences/ sem nars/
wor kshops in India and

abroad. 5. On duty | eave
is provided for attending
exam nation, valuation

BOS / BCE neeti ng,

wor kshop, sem nar,
conference, orientation

course, refreshers

course, faculty
devel opnment program etc.

1. Provident fund and
gratuity as admi ssible

under govt. 2. Health
i nsurance schenes. 3.
Maternity, paternity

| eave as admissible to
wonen and nmen enpl oyees
respectively. 4. Casual

| eaves (CL) and earned

| eaves (EL). 5. Salary-in
advance can be avail ed by
staff in need. 6.

Orientation prograns for
non-teaching staff. 7.
Free W-Fi facilities are
made avail able. 8. Gym
facility is available for
Non-teachi ng staff.

1. Fee Structure show ng
Fee concession for
nmeritorious students.

2. Schol arshi ps are
provided to the students
for notivating students
to get university ranks

and for achieving
excellence in results. 3.
Counsel ling. 4. Restroom

Ranp facilities are
avail able for especially
chal | enged students. 5.
Free W-Fi
made avail able 6. Hal f-

fee concession from
coll ege authority. 7. Gym

is available for

facilities are

students.




6. Casual |eaves (CL) and
earned | eaves (EL) - For
teaching staff. 7. Staffs
are allowed to use
college ICT facilities
for their research work.
8. Salary in-advance can
be availed by staff if
needed. 9. Wl I -equi pped
staff roons for all the
faculty nenbers. 10. Free
W-Fi facilities are nade
avai l abl e. 11. Gymasi um
for teachers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is conducted by College Authority in assisted by B.RAY
ASSOCI ATES and external Audit is conducted by the Auditor appointed by the
Governnment of WB(accountant).The field which are checked by the auditor are
1. Thor ough assessnent of the strength of internal check. 2. Vouch the grant-in-
aid fromthe governnment carefully. 3. Verify the receipts of nonthly fees from
students, fromcounterfoils or carbon copy of the receipts. The auditor should
al so see whether cash received has been banked daily or not. 4. Qher charges
fromthe students such as exanination fees, |laboratory fees, fines etc should
be carefully verified. 5. Any fees received in advance should be properly
adj ust ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Activities and supports fromthe Parent — Teacher Association are very
i mportant for overall devel opnment of a college like ours. In Raiganj
Sur endr anat h Mahavi dyal aya, the Parents and the Teachers frequently neets to

di scuss and eval uate various academ ¢ and non-academn ¢ progress of the
students. The neetings of this sort put enphasis on various issues and factors
- 1. To informvarious discrepancies of the students relating to attendance and
i nternal exam nation. 2. To discuss the inmportance of cleanliness of the canpus
and 3. To focus on other relevant matters. Neverthel ess, nmention nay be nade of




the fact that the Parent-Teacher
guardi ans aware of augnenting education specifically of a girl
necessity of stopping the practice of early nmarriage of the said.

nmeeting is al so organi sed to nmake the

child and of the

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

One day
seni nar on
The
Ei nsteins
t heory of
Rel ativity
and t he
Bl ack Hol es
in the
Uni ver se
organi sed by
Mat hemat i cs
and Physics
Depart nent
in collabora
tion with

I QAC

06/ 04/ 2018

06/ 04/ 2018

06/ 04/ 2018

160

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 32 27

Wnens Day
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To reduce consunption of electricity,

our

institute has taken several




i ncandescent
| anps.

l'i ght

Every year coll ege organi zes awareness canp regardi ng saving
electricity. By enphasizing the practice of tree plantation in our college,
nurture a sense of environmental
under st andi ng and appreci ation for

infinitives to reduce electric burn,

as part of these institute replacing

bulb with a nmore nodern alternative such as fl uorescent

responsibility in students,
nat ures i nportance.

we

fostering their

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Rai ganj 15/ 08/ 2017 15/ 08/ 2017 62
Sur endr anat h

Mahavi dyal aya
cel ebr at ed

I ndependence Day

Rai ganj 26/ 01/ 2018 26/ 01/ 2018 47
Sur endr anat h
Mahavi dyal aya

cel ebrated Republic

Day

Teachers Day was 05/ 09/ 2017 05/ 09/ 2017 84

cel ebr at ed

World Al DS Day 01/ 12/ 2017 01/ 12/ 2017 54

| nt er nati onal 21/ 02/ 2018 21/ 02/ 2018 58

Language Day
Cel ebration

Worl d Envi ronnent 05/ 06/ 2018 05/ 06/ 2018 44

Day

I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 59

Yoga Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Various tree plantation. 2. Hi ghly discourage of using plastic. 3.
4. Horn free canmpus. 5. Canpus

Ver m conposting pits for solid waste nanagenent.
cl eani ng canpai gn by college NSS unit. 6. Verm conposting pit

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

1. Green Canpus. 2.Use of ICT and LM5 3. Swachhta Abhiyan 4. Gymmasi um
Facilities. Qur institute continues best practices inculcated previous year
Practice 1. Title: Green canpus

along with introducing the foll ow ngs:
oj ective: Planting trees holds significance in creating a sustainable and

thriving environment in any educational institution. The idea behind the green

campus activity was to propagate the nmessage that planting trees helps to

mai ntain a clear eco-friendly environnent, reduces pollution and inproves the
resour ces,

green ambi ance. The objective is to inprove the efficient use of al
and to reduce consunption and the amount of waste

i ncludi ng energy and water,

produced, recovering and recycling waste where possible and conserve ecol ogi ca

systens and resources within the coll ege canpus. The Context: The coll ege
i ntroduced tree plantation programas the whole world is facing the probl em of
gl obal warm ng and ot her environnental -rel ated issues. To recover fromsuch a
problem planting trees is becone inevitable one of the nost inportant aspects
today. The institution has taken steps to becone an environnentally conscious

space and regulate its demand for linited natural resources. This becane
necessary because the world is facing inconparabl e environnental chall enges
such as clinmte change, pollution, waste m smanagenent, and the biodiversity
crisis. The Practice: The college runs its practices on regular basis. It is
duties and responsibilities

i nportant that students nust be nade aware of their
towards society and the world at |arge. Being sensitive and responsive to the
has to be inculcated in children at a young age.

environment is a trait that
This framework includes generic guidelines to make green canpus activities as

as possi ble and includes discussion and gui dance on sectors such as canpus
green catering and waste nanagenent.

far
step

pl anni ng, desi gni ng and devel opnent,
Evi dence of Success: Each initiative undertaken by the College is a snall
to contribute to the greater good of humankind. As it nmay be understood these
initiatives take time to bring about significant changes however, the efforts
changes are becoming visible. Practice 2: Title:
Use of ICT is conducted. Student related activities |like preparation of |esson
pl an, work diary, assignments, LSM and study materials preparation etc is
managed by central support system by both the departnment and centrally. Free W-

Fi facility is provided throughout the canpus w th highspeed internet
connection (bandwi dth 100 Mops). Two senminar halls with ICT facilities are used
activities/ CGovt.

for sem nar/ conferences/workshop/students related cultura
sponsored program A good number of conputers with internet connection are
provided to the students for their academ c activities. Practice 3: Title:
Swachhat a abhi yan Objective: Extrene spotlight on the issues and practices of
Cl eanliness The Context: The main aimof the college is to clean and tidy the
col l ege canpus and its surrounding with the help of NSS nenbers as well as RSM
students and staffs. The Practice: It runs on a regular basis. Evidence of
Success: We have successfully run this programand as a result of it we have a
very stunning canmpus which attracts people to visit our canmpus. The visitors
al so praise us for our canpus. Practice 4. Gymasium Facilities: Title:
Gymasi um Cbj ectives: To nake our students and staff fit and heal thy Context:
Regul ar exercise inproves not only physical health but also inproves nental
ability by inmproving confidence, perseverance, concentration, bravery and so
on. Practice: Students and staff run its practice on regular basis. Evidence of
success: Qur students and staff health is our best exanple. Problens
encountered: No nmmj or problens have been detected till now.

are bearing fruit and gradual




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute focuses keenly on the holistic devel opnent of students and
provides themw th every opportunity and resource to facilitate their holistic
development. It is very much inportant in the overall progress and devel opnent
of the institution. Wth this view our college has its own m ssion statenent
accordingly we always try to function uniquely, innovatively and distinctively.
As far as our m ssion and vision in concerned, college always try to inplenent
the distinctiveness in the work. Qur college has a | arge nunber of students
fromrural areas and poor background, but they are not poor in talent,
know edge and hunmility. Qur college staff identify their talent and encourage
them The coll ege organi zes the wonmen enpower nent prograns for nmaking them
confident enough to struggle the battle of life. There is an anti- ragging cel
and 1QAC cell in the college. There are al so vocational training courses, by
provi di ng vocational education the institution able to produce bright students.
It facilitates with the anbi ence of discipline, innovation, creativity and
i nnovative | earning experiences. The institution incessantly updates its
infrastructural facilities as per necessity and requirenent. Seni nars,
wor kshops and conferences hold great inmportance in a students life. They are
platforns not only to |learn new aspects, different perspectives of other people
and latest information, but also a good way of networking. Attending a sem nar
i ncl udes comuni cation skills, it helps gaining expert know edge and renew ng
notivati on and confidence. Qur coll ege organi zes sem nars both national and
international levels regularly. Teachers and students participate and present
papers actively in these sem nars. Sem nars, workshops organi zed by our
institution enhance the skills of the students reflect the contenporariness of
the vision of the institution. Students also involved in conmunity devel opnment
activities such as cleaning drives and distributing free neals, cloths and
nmedicine in all flood affected areas. The institution also actively engaged in
bl ood donation canp and flood relief canp and many nore.

Provide the weblink of the institution

https://rsnraiganj.in/

8.Future Plans of Actions for Next Academic Year

1. Encourage various departnents to organi ze special |ectures, National and
I nternational sem nars, hands on workshops. 2. Plantation of the nedicinal garden
in the canpus. 3. Sem nar on gender equity. 4. Value added certificate courses,
which will inpart lifeskills anong the students are proposed. 5. Enhancenent of

sports facilities



https://rsmraiganj.in/
http://www.tcpdf.org

